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(Part 1)
Many people applying for visitor, 

student, or certain other non-im-
migrant visas are saddened when 
their visa application is refused. at 
their interview, they are handed a 
sheet of paper, advising them that 
their visa was refused under Section 
214(b). 

Some of these visa applicants 
have a very urgent need to go to 
the US, such as a sickly or dying 
relative, attend a funeral, etc., and 
cannot understand why the con-
sul would refuse a visa under such 
heart-wrenching circumstances. 
They become even more frustrated 
when an acquaintance is issued a 
visitor’s visa in order to go to Disney-
land, or because that acquaintance 
told the consul that they want to 
go shopping on Rodeo Drive. How 
is it possible that one person can 
be issued a visitor visa to go shop-
ping, but another person is refused 
the visitor’s visa in order to attend a 
close relative’s funeral? In this article, 
I will discuss various aspects of a Sec-
tion 214(b) refusal.

What is Section 214(b)?
Section 214(b) is part of the Im-

migration and nationality act (Ina), 
which states in relevant part that: 
“every alien [other than certain non-
immigrant applicants] shall be pre-
sumed to be an immigrant until he 
establishes to the satisfaction of the 
consular officer, at the time of ap-
plication for a visa, and the immigra-
tion officers, at the time of applica-
tion for admission, that he is entitled 
to a non-immigrant status…” In oth-

Visa refusals under 
section 214(b)  
er words, every person applying for 
a non-immigrant visa is presumed 
to be intending to immigrate to 
the US, unless they can prove oth-
erwise. It is similar to guilty until you 
prove you’re “innocent” of intend-
ing to immigrate to the US accord-
ingly, per guidance cables from the 
Department of State (DOS) “all visa 
applicants are presumed to be im-
migrants (and hence not eligible 
for non-immigrant visas) unless and 
until they satisfy the consular officer 
that they qualify for one of the non-
immigrant visa categories…,” such 
as visitor, student, etc. 

What are some of the non-immi-
grant visa categories that are subject 
to Section 214(b)?

Some of the non-immigrant visa 
categories that are subject to Sec-
tion 214(b) (requiring that they 
prove or demonstrate non-immi-
grant intent) are visitors (B), inves-
tors (E), students (F), entourage of 
entertainers (O-2), to name a few. 
However H-1 (workers in specialty 
occupations) L (intra company 
transferees), are not subject to Sec-
tion 214(b). They can even be under 
petition for an immigrant visa, and it 
will not affect their eligibility for an 
H or L non-immigrant visa.

Why was my visitor’s visa refused?
One of the most important 

requirements of eligibility for a 
visitor’s visa is demonstrating non-
immigrant intent. Thus, “failure to 
possess the intent not to abandon 
a foreign residence results in denial 
of a B visa.” In other words, under 
Section 214(b), the reason you want 
to go the US is not as important as 
demonstrating, to the satisfaction 
of the consul, that you will return to 
the Philippines. you must demon-
strate sufficient roots, ties, and con-

nections to the Philippines, that you 
would want to return, vs. getting to 
the US, going TnT, and engaging 
in unauthorized work. That is why 
some people are issued a visa in 
order to go to Disneyland (because 
they may live in Forbes Park, have 
lots of property and money, sev-
eral yayas, etc. such that they have 
a very good life in the Philippines, 
and have a reason to return), but a 
person wanting to attend a funeral 
may be unemployed, living off re-
mittances from their family in the 
US, may be young and single and/
or the last child left behind in the 
Philippines because they had aged 
out, etc. In that situation, the visa 
applicant may have a strong incen-
tive to go TnT, as there is not really 
that much waiting for them if they 
return to the Philippines, vs. oppor-
tunities awaiting them in the US

In a future article, I will discuss 
more about visa refusals under Sec-
tion 214(b).
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REDWOOD CITy, Ca—It was May 2005 when Citi-
zen Pinoy was first launched on aBS-CBn’s The Fili-
pino Channel. It was conceptualized and produced to 
provide public service to kapamilya who needed im-
migration information, to help them reunite with their 
families and realize their american dreams.

now on its 100th episode, your favorite immigration 
program takes a trip down memory lane and remem-
bers the joys, the achievements and success stories of 
reunited families in the US, despite the odds and the 
obstacles. See how celebrity co-hosts acknowledged 
how Citizen Pinoy and US immigration attorney Michael 
J. Gurfinkel, true to its mission of public service, helped 
a lot of Pinoys in realizing their american dreams. asia’s 
songbird, Ms. Regine Velasquez makes an extraordinary 
and rare appearance outside her home studio to mark 
Citizen Pinoy’s 100th. Regine was the very first celebrity 
guest on Citizen Pinoy’s maiden telecast. Ogie alcasid, 
the writer of the show’s signature song May Pag-asa 
also guests on this episode. Broadcast journalist Karen 
Davila talks about public service—which is also the rea-
son behind the existence of Citizen Pinoy.

Top-rate actor Piolo Pascual returns to the show to 
add sparkle and to prove a point that the much-cov-
eted green card should not be treated lightly by those 
privileged enough to have acquired it.

and in his first on-camera appearance since the 

controversy on his noontime show—Willie Revillame 
has an exclusive one-on-one interview with atty. 
Gurfinkel. Revillame talks about his shared commit-
ment to helping the public. In past episodes, one of 
the celebrated accomplishments of Citizen Pinoy and 
Wowowee is how both shows worked together to re-
unite new york Wowowee contestant Daniel Costes 
with his daughter Kimberlyn.

This Sunday, be sure to join attorney-to-the-stars 
Michael J. Gurfinkel and his special celebrity guests 
as they celebrate the 100th episode of Citizen Pi-
noy—marking 100 episodes of free immigration 
information, public service, and bringing families 
together. It is an all-new Citizen Pinoy this Sunday, 
at 5:40pm (PST) with a replay on Wednesday, at 
12:15am (PST) on TFC. Citizen Pinoy also airs on anC-
US every Sunday at 1am with replays on Sundays at 
9am and Thursdays at 8pm, all PST; and on anC in 
the Philippines every Sunday at 4pm, with replays at 
12 midnight on Mondays.

Citizen Pinoy is made possible with the support of 
friends who are committed to giving back to the Filipino 
community: asian Journal—with circulation in northern 
and Southern California, nevada, and in the East Coast; 
and arko Foods. Citizen Pinoy is also supported by aBS-
CBn Global’s key product offerings: Star Kargo, Starry 
Starry Store, aBS-CBn Telecom and TFCDirect. 

‘WILLIE MAKES HIS 1ST ON-CAM APPEARANCE ON THIS SUNDAY’S CITIZEN PINOY.’ On the special all-star celebration of ‘Citizen Pinoy’s’ 100th 
episode, Willie Revillame (left) joins leading US immigration attorney Michael J. Gurfinkel (right) for an exclusive one-on-one interview. 
Other celebrity guests featured in this 100th Citizen Pinoy episode are Asia’s Songbird Ms. Regine Velasquez; famous songwriter and singer 
Ogie Alcasid, broadcast journalist Karen Davila; and first-rate actor and matinee idol Piolo Pascual. Join Atty. Gurfinkel as he celebrates the 
100th episode of the most popular immigration program on television —’Citizen Pinoy’, which airs every Sunday at 5:40pm (PST), with replays 
on Wednesdays at 12:15am (PST) on TFC. Citizen Pinoy also airs on ANC-US every Sunday at 1:00 am, with replays on Sundays at 9 am and 
Thursdays at 8 pm, all PST; and on ANC in the Philippines every Sunday at 4 pm, with replays at 12 midnight on Mondays.

The most popular immigration program on television 
celebrates its 100th episode with an all-star cast!

nEW yORK—Think 
you have what it takes 
to work at the C.I.a.? 
Have the creativity 
and energy necessary 
in advertising and 
marketing? Or possibly 
the knack and the 
belief you can thrive 
in pressure situations 
in finance, banking, 
or government? Or 
perhaps even the 
prowess required for 
excellence at Columbia 
Business School? 

Well, polish off 
that resumé, iron that 
business card, and 
register today for the 
three-day recruiting 
and business-to-
business networking 
events of the year. 
The nation’s First 
annual asian MBa Leadership Conference and 
Career Expo has finally arrived and come to fruition. 
Some of the leading companies and top-ranked 
MBa programs in the world are looking to recruit 
emerging and aspiring professionals at the Jacob 
Javits Convention Center in new york City from 
September 10-12, 2009.

aMBa (asian MBa) will be the annual event 
of the year for many decades to come.  This is the 
going to be the largest gathering of present and 
emerging leaders ever with over 200 exhibitors 
and over 8,000 attendees from all over the country 
eagerly anticipating this inaugural event. aMBa 
hopes to parallel the success and driving force of 
the Black and Hispanic MBa Expos which both have 
been held for many years rather assertively.

The driving force of this historical event is the 
mission of its cause: to connect and implement the 
many outstanding asian american professionals 
into leadership positions in the industries of 
banking, finance, government, healthcare, 
engineering, global media, technology, insurance, 
telecommunications to many others. 

These industry recruiters are just as intrigued 
as the hopeful job candidates. aMBa, spearheaded 
by the entrepreneurial spirit and vision of Jino ahn, 
CEO of asian Diversity, Inc. commenting about the 
anticipation surrounding aMBa, said, “We are very 
impressed by the strong advance registration and 
sponsorship response aMBa has already received 
from many of the nation’s leading corporations, 

government 
agencies, non-profit 
organizations and top 
academic institutions. 
Our goal for aMBa is 
to help unify future 
leaders in Pan-asian 
communities to 
present their talents 
and intellectual 
strengths to peer 
groups as well as 
leading employers 
with jobs in the US and 
asia. “

Furthermore, 
Mr. ahn explained 
that, “For years, the 
corporate sector 
has recognized the 
growing talent base 
of asian american 
leaders, but has lacked 
unity and cohesion 
in bringing the 

community together—until now.  aMBa will provide 
the forum to address critical issues concerning 
asian leadership and will galvanize and inspire 
present and emerging asian leaders to work closely 
together to make a difference in our world.”

The Leadership Conference will also offer 
professional development workshops, networking 
sessions, speeches and seminars delivered by 
acclaimed industry experts and prominent industry 
figures, such as nobel Economic Prize Laureate, 
Joseph E. Stiglitz. 

For the Career Expo, both MBas and experienced 
professionals will be offered workshops on resumé-
writing, interviewing techniques and meetings with 
leading employers that have jobs available in the US 
and in asia via a special “Jobs in asia Pavilion.”

new york City-based asian Diversity Inc. 
has over 20 years of experience as one of the 
pioneer recruitment firms in asian american 
job placement. asian Diversity Inc. helps 
organizations seeking top asian and asian 
american talent in the US and asia. 

asian Diversity Inc. also offers powerful online 
recruitment tools, including a unique worldwide 
database of candidates with key competencies to 
fulfill human resource needs in both asia and the 
US. For more information, visit www.asianLife.com.

For aMBa’s full event schedule, list of 
participating employers, business schools, and 
registration information, please visit www.
asianMBa.org today. 

Nation’s top firms set to gather at 
first Annual Asian MBA Leadership 

Conference and Career Expo
By raphael john oriel | AJPress

The first Asian MBA Conference hopes to parallel the success of the Black and Hispanic MBA Conferences.




