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IT’S EASY to confuse a nanny 
from a babysitter since both 
terms seem so intertwined and 
are used interchangeably. These 
words are often used as if they 
have the same definition. How-
ever, there are very important dif-
ferences that a parent, guardian, 
or a child’s decision maker has 
to know, most especially when 
it’s time to find the best childcare 
set-up.  

Difference in work arrange-
ment 

Babysitters maintain a casual 
work arrangement with his/her 
employers. They are called on 
to report on an as needed basis. 
They don’t have to work on a full 
eight-hour schedule, nor do they 
have to babysit on a fixed sched-
ule. Babysitters don’t necessarily 
need to have an experience in 
taking care of a child. S/he could 
be a teenager who’ll watch over 
your kid a couple of hours a 
day, or a neighbor that you trust 
enough to put your kids to sleep 
when you’re out for the night. 
Babysitters perform duties and 
get paid on a freelance basis. 
Agreements with them are more 
in principle and rarely or never 
involve a contract or some sort of 
formal binding agreement. 

Nannies, on the other hand, 
are considered employees of the 
household. They’re taxed by the 
government and are part of their 
employer’s personal payroll. 
A nanny has a formal work ar-
rangement with you. S/he could 
have a signed contract and your 
relationship with him/her is more 
concrete and specific. S/he could 
be living in your home, or could 
be working for you five days a 
week or more. Your agreement 
with her could be potentially 
long-term and s/he expects the 
same way. Unlike a babysitter, 
it is preferred that prospective 
nannies have some level of ex-
perience with childcare. 

Unlike a babysitter whom 
you can call on just when you 
need them, a nanny is someone 
you should commit to and have 
obligations in terms of payment 
and work schedule. You work 
with them as if your household 
is a company and s/he is your 
partner in raising your child and 
in other household matters. The 
truth is a nanny is more than just 
a babysitter as they have duties 
that go beyond childcare in most 
cases. 

Difference in duties
One reason why a nanny has a 

more formal arrangement than a 
babysitter is because the scope 
of their responsibilities varies. 
Nannies don’t just babysit, but 
they also do other chores in the 
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house. Some nannies clean the 
house, fix rooms, and do the 
laundry and some home organiz-
ing. Sometimes, nannies are also 
involved in your child’s school 
work. They can act as tutors and 
could even pick them up from 
school, if necessary. They help 
bathe and clothe the children 
under their care. In short, nan-
nies go beyond just the simple 
tasks that babysitters do. 

A babysitter’s main duty is to 
take care of the kids only. Ideally, 
the only cleaning they will do is 
after the kids make a mess from 
playing and eating. As for meal 
preparation, it’s for light and 
easy snacks that your kids would 
munch before dinner. Not only 
that, babysitters work on a flex-
ible schedule so unlike a nannies, 
they are not always available. 
There are many cases, however, 
that a babysitter gets a regular 
schedule from his/her client.  

Although nannies can certain-
ly do more for you, it would still 
depend on your needs whether 
to hire a nanny or a babysitter. 
These duties should be explicitly 
discussed before your nanny or 
babysitter starts. It’s not unusual 
for babysitters to have some 
initial idea of the kid or the par-
ent they’ll be working with since 
the nature of these types of jobs 
can be sourced out from per-
sonal contacts and referrals from 
friends and family. Babysitters 
would also know and can even 
be oriented on what to do hours 
before s/he begins working. For 
nannies, on the other hand, bat-
tery of interviews and contract 
agreements maybe part of the 
routine when it comes to final-
izing their tasks as well as their 
scope of responsibilities. There 
could even be trial periods for 
them when they start working. 

Difference in commitment 
The level of commitment is the 

third differentiating factor be-
tween a babysitter and a nanny.  
As mentioned, nannies’ larger 
scope of responsibilities leads 
to more time spent at home and 
a closer proximity to the parent 
and the kids. For full-time or live-
in nannies, you and your family 
are the only employers they have. 
In case they have other jobs, they 
do it on weekends or when they 
have spare time. Moreover, they 
see their work for you as a job 
and their ultimate bread and 
butter. This is not to say that 
babysitters don’t take their work 
seriously, but nannies have a lot 
more to lose if they don’t do a 
good job for you. 

Babysitters are often indi-
viduals who do the job for extra 
money or as a supplementary 
income. As mentioned earlier, 
their work for you is done on a 
casual basis. They may be pursu-
ing other endeavors and work for 
you on the side. Students, young 
professionals, retirees, or stay at 
home parents can all be babysit-
ters. Your friends, relatives, and 

even your own son or daughter 
can be babysitters. Although it 
doesn’t mean that they are not 
as sincere as nannies when it 
comes to taking care of your kids, 
the flexibility of their commit-
ment means that your childcare 
arrangement is less structured 
and concrete. 

Do I hire a babysitter or a 
nanny? 

You, as the decision maker for 
your child, would be the best 
person to know. If you need 
someone to spend a lot of time 
in your house and would want 
someone to do other chores on 
a structured and full-time basis, 
then a nanny would be the best. 
Considering of course you can 
afford the financial obligations 
attached to it. 

If you need someone to just 
look after your kid once in awhile, 
then finding a babysitter is the 
best route to take. You have to 
see though how often your need 
for a babysitter will arise, as 
the cumulative cost of calling 
someone often may be equal or 
more than the cost of having a 
nanny who would be there for 
you. You should also note if you 
would prefer someone who’s in 
your premises the whole day and 
night for a few days in the row. If 
so, then a nanny would be your 
best and safest route when final-
izing which childcare arrange-
ment would be best for your kid, 
your family and yourself. 

Remember though that the 
most important thing you need 
from either a nanny or babysitter 
is their dedication and interest 
in seeing your child taken care 
for. Whether you choose to hire 
a nanny to be at your disposal at 
all times or deal with a babysit-
ter when you can’t be there to 
watch your kids, it’s their attitude 
and character that you must be 
concerned of. The difference be-
tween a babysitter and a nanny is 
clear but it should be reconciled 
on the idea that the main goal 
is to guarantee that your son or 
daughter is in good hands when 
you’re not there. 

*** 
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FINANCING a college educa-
tion can be as costly as buying 
real estate. College and univer-
sity tuition costs continue to rise, 
making it next to impossible to 
attend without some sort of fi-
nancial assistance. 

However, in a competitive job 
world, a college degree is a ne-
cessity, so finding inexpensive 
ways to get a world class educa-
tion is the smart way to pay for 
college.

Scholarships
Apply for as many scholar-

ships as you can. Every bit of 
extra and free money adds up, 
so look at your high school to 
see if they give away any money. 
Talk to your guidance counselor 
for more opportunities. There 
are hundreds of scholarships 
out there, including ones spe-
cifically for left-handed people 
and for good friends (seriously). 
Most scholarships require a bit 
of paperwork work and a short 
essay, but the same essay can 
often be used for a number of 
scholarships. Consider scholar-
ship-hunting a full-time job and 

The search for inexpensive 
college education

talk to everyone you know. Even 
getting $100 is worth an hour of 
your time. 

Don’t give up on the scholar-
ship search once you are in col-
lege. Keep an eye out for schol-
arships for students attending 
college--they are out there. 

Loans
Taking out loans is the most 

common way to pay for college. 
You can defer paying loans after 
graduation to a certain extent, 
but watch out for high inter-
est rates. Sallie Mae and many 
banks offer loans in both small 
and large amounts. You can take 
out loans to pay for housing, tu-
ition and books. There are fed-
eral and personal loans, so talk 
to your parents or financial over-
seers to find out the best option 
for you. 

Look at public schools
Look around your state at your 

public schools. They often have 
great discounts for in-state stu-
dents, and they have the bonus 
of being close to a home-cooked 
meal and free laundry. Many 
public schools have a great 
reputation for excellence, and 
some are well known for par-
ticular programs, so do some 
digging and find the best fit for 
you.   While a state school may 
not be your first choice, it might 
be right in your price range. 

Work Study
Apply for the federal work 

study program with your FAFSA 
form. Work study students are 
paid to work at school jobs by 
the federal government. Most 
work study students are put in 
school offices to answer phones, 
and many work study jobs allow 
students to do their homework. 
It is up to you to use that mon-
ey to pay for school, but a work 
study job can also be a good way 
to have extra pocket cash. 

Start saving early
The earlier you start saving for 

college, the more money you will 
have for it. If you are a parent ex-
pecting a child or a student en-
tering high school, start tucking 
$20 to $60 into a high interest 
savings account or investment.

***
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SCHOOLS, hospitals, muse-
ums, zoos, arts organizations, 
recreational facilities and 
places of worship all strive to 
make the world a better place 
and to improve the quality of 
our everyday lives. Many, if 
not most, of these organiza-
tions are non-profit, which 
means they are supported pri-
marily by public and private 
contributions. 

Contributing money to a 
charitable organization is not 
only a generous act, but also 
one that is extremely reward-
ing. You may want to make a 

Leave a legacy through 
charitable giving

larger contribution to a local 
organization or cause but feel 
it would put a strain on your 
budget. 

However, with a little ad-
vance planning, you can con-
tribute a much larger gift than 
you ever thought possible in 
your lifetime. And you can do 
so with life insurance. Other 
options include remainder 
trusts, gift annuities or wealth 
replacement trusts.

Depending on the product 
you select, you can determine 
the amount of your yearly 
charitable contribution and 
use your yearly contribution 
to purchase and pay for a life 
insurance policy. The chari-
table organization owns the 
policy and is the beneficiary 
of its proceeds. The organiza-

tion may use dividends, bor-
row or withdraw cash values 
during the life of the policy 
to meet their organization’s 
goals.

Participating in a chari-
table life insurance program 
not only offers opportunity to 
make a difference, it is also 
a resourceful way to meet 
your charitable giving goals 
without putting a strain on 
your budget. Meet with your 
financial and legal advisors 
to discuss what options are 
available to you to accomplish 
your charitable objectives. 

* * *
If you suspect a scam, call the NICB hotline at 
1–800–TEL–NICB.
For information about auto insurance and 
insurance fraud, contact your insurance agent.
 (Advertising Supplement)

NOONG huli kong artikulo ay 
aking tinalakay ang EB2 Cat-
egory bilang isang category sa 
pagkuha ng Employment-Based 
Green Card.   Sinabi ko na ang 
karaniwang nasa EB2 category 
ay advanced degree profession-
als o ang mga  dayuhang may 
Master’s degree o Master’s de-
gree equiva-
lent.  Ngayon 
naman ay tata-
lakayin ko ang 
EB3 category.

Ang EB3 
category ay 
para sa mga 
pro fess iona l 
workers o mga 
dayuhang may 
b a c h e l o r ’ s 
degree; mga 
skilled workers 
na may dala-
wang taon na 
education, training o experience; 
at mga unskilled workers na 
gagawa ng trabaho sa US kung 
saan walang qualified US work-
ers.

Para sa EB3 category, ang 
dayuhan ay kailangang may job 
offer mula sa US employer para 
sa isang posisyon na ang mini-
mum requirement ay bachelor’s 
degree, o kaya ay dalawang taon 
na education o training, o kaya 
ay mas kaunting pang panahon 
ng education at training.  Ang 
US employer ay kailangang ku-
muha na PERM Labor Certifica-
tion mula sa Department of La-
bor para sa EB3 worker upang 
siguraduhing may shortage ng 
US workers para sa posisyon na 
ito.  Upang makakuha ng PERM 
Labor Certification, kailangan ng 
employer gumawa ng recruit-
ment methods katulad ng news-
paper advertisements, job order 
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TapaT sa baTasTapaT sa ba Ang EB3 category
sa State Workforce Agency, in-
ternet posting, advertisement 
sa radyo, telebisyon, private re-
cruitment agency at local at eth-
nic newspapers.  Ang filing date 
ng PERM Labor Certification ang 
priority date ng dayuhan para sa 
green card application.  Kapag 
natiyak ng Department of Labor 
na may shortage ng US workers 
para sa posisyon na offered sa 
dayuhan, ang PERM Labor Cer-
tification ay magiging certified 
na at maaari nang i-file ang Im-
migrant Petition sa USCIS.  

Sa Immigrant Petition, kailan-
gan ipakita na ang dayuhan ay 

qualified para sa offered posi-
syon ng US employer.  Ang US 
employer naman ay kailangang 
magpakita ng ability to pay pre-
vailing wage para sa dayuhan.  
Ang USCIS ay nagbigay na ng 
maraming regulations na nagtat-
alakay ng ability to pay.  Maram-
ing na ring desisyon ang Admin-
istrative Appeals Office tungkol 
sa ability to pay.  Sinasabi ng 
mga ito na upang maipakita ang 
ability to pay, kailangang ang 
net income ng US employer ay 
hindi bababa sa annual prevail-
ing wage na offered sa dayuhan.  
Maaari ring tingnan ang net cur-
rent assets ng US employer para 
matiyak kung ito ay may ability 
to pay.  Ayon sa mga desisyon 
hindi maaaring ipagsama ang 
net income ng US employer at 
ang net currents assets nito para 
mapakitang ito ay may ability to 
pay.  Kailangang ang net income 

o kaya ay net current assets ay 
higit pa sa annual prevailing 
wage offered.  Sinasabi rin ng 
mga desisyon ng AAO na hindi 
maaaring gamitin ang gross in-
come ng US employer para sa 
ability to pay.

Kapag current na ang priority 
date ng EB3 worker, maaaring 
na siyang mag-file ng green card 
application, work authorization 
application at advance parole 
travel document kung ang da-
yuhan ay qualified dito.  Para 
sa bachelor’s degree holders at 
skilled workers, ang priority date 
para sa June 2009 ay unavail-

able.  Ito rin ay 
unavailable para 
sa other worker 
category.   Dahil 
sa mahaba ang 
backlog para sa 
EB3 category, 
mabuti na ito ay 
masimulan na 
sa pamamagi-
tan ng pagpro-
ceso ng PERM 
Labor Certifi-
cation upnag 
ang dayuhan ay 
magkaroon na 

ng priority date.
***
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Ang EB3 category ay para sa mga 
professional workers o mga dayuhang 
may bachelor’s degree; mga skilled 
workers na may dalawang taon na 
education, training o experience; at 
mga unskilled workers na gagawa 
ng trabaho sa US kung saan walang 
qualified US workers.
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