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ATtTy. RAYMOND BuLAON

RE you worried about
how the worsening
economy may person-

ally affect you and your fam-
ily? Worried about your job
and your dwindling income?
If your expenses are out of
control and you are living pay-
check to paycheck, you may
have a good reason to be con-
cerned especially if you don’t
have an emergency fund. As
we go through turbulent eco-
nomic times, I am also seeing
that debt has become a major
concern for families and small
business owners. Is your cur-
rent financial situation causing
you to have sleepless nights?

Experts predict that it may
take a while for the economy
to improve. As a bankruptcy
attorney, the questions that I
am often asked are: “Will my
family’s increasing debt load
result in bankruptcy?” “What
happens if [ lose my home in
foreclosure?” A lot of people
are overwhelmed with the dif-
ficult choices and situations
that they face. If you are go-
ing through a bankruptcy or
foreclosure, you may be feel-
ing a lot of anxiety and depres-
sion at the moment. But life is
sometimes full of unexpected
events and the most we can
do is to deal with our current
situation and remain positive
that eventually things will turn
around for the better. What’s
your personal financial recov-
ery plan?

If you find that bankruptcy
is your only option, remember

Bankruptcy: Plan
your own financial
recovery now

that you are not alone. Last
year, over 2 million people
filed for personal bankrupt-
cy. These people are just like
you- average, hard-working
individuals who are doing
their best to pay their bills but
came to a realization at some
point that they needed help in
order to get a fresh financial
start. When appropriate for
your situation, bankruptcy can
be a positive solution that can
help you rebuild from scratch.
Think about it: If you are at a
point where you can’t pay your
bills and your very livelihood
is at risk because creditors
are threatening to sue you and
garnish your wages, what do
you do? Things don’t have to
go from bad to worse, unless
you let them- by doing noth-
ing. Bankruptcy protection
can provide you immediate
relief from all creditor actions
so that you can regain finan-
cial footing. That’s all it really
is- a legal remedy that allows
you to regain control of your
finances so that you can start
over. In life, sometimes all you
need is a second chance.
When financial disaster
strikes, lives can be shattered
and marriages destroyed. I
have seen the emotional toll
that this takes on people- the
shock, confusion and uncer-
tainty about the future that
this situation creates. Most
people need time to recover
emotionally even after the fi-
nancial crisis is over. Remem-
ber, however, that if you do
decide to file bankruptcy, you
can be taking the first step to
financial recovery if you have
no other choice. Stop over-

analyzing your situation and
stop wasting your time wor-
rying and feeling sorry for
yourself. As someone said:
“Worrying is like sitting in
a rocking chair. It gives you
something to do but it doesn’t
get you anywhere.”

The first thing you need to
do is to find out what your
legal options are and to find
out whether bankruptcy is the
right solution for your situa-
tion. In spite of all the nega-
tive things that most people
have heard about bankruptcy,
once they make the decision
to file, they realize that the
process can actually be posi-
tive and ultimately rewarding
if it is their last chance for fi-
nancial recovery. By knowing
your options, you don’t need
to wait for things to change
because in most cases, they
don’t- unless you take action
now. This is not a time to be
complacent and bury your
head in the sand pretending
that your debt problems don’t
exist. Be realistic and develop
your own financial recovery
plan.

Call my office for a free con-
sultation at Toll-Free 1-866-
477-7772 and we can help you
decide what option is best for
your situation. We have of-
fices in Glendale, Cerritos and
West Covina.

*k%

None of the information herein is intended
to give legal advice for any specific situation.
Atty. Ray Bulaon has successfully helped over
4,000 clients in getting out of debt. For a free
attorney evaluation of your situation, please
call Ray Bulaon Law Offices at TOLL FREE
1-866-4T7-T172.
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EN obtaining any
type of homecare
service, whether it’s

as simple as hiring someone to
do your dishes or as complex
as caring for your aging parent,
it is best to work with an estab-
lished agency. These businesses
give you the level of profession-
alism, structure and organiza-
tion you need to find the right
person for the job. Their network
of contacts allows you to tap
on the vast resource of trained
and certified homecare work-
ers. And they know that finding
a homecare provider is a very
personal task that requires seri-
ous consideration on your part.

You can find someone to de-
liver homecare work for you
through an informal channel or
on your own. But here are three
reasons why it’s strongly sug-
gested you partner with a homec-
are agency when searching for a
homecare provider.

You Get Professional Care
For Specific Needs

When you ask for a personal
assistant, babysitter, companion
or caregiver from a homecare
agency you get qualified and cer-
tified professionals to do the job.
These professionals are trained
and certified by the agency. In
order to maintain their licenses,
homecare agencies are required
to follow state and federal regu-
lations when it comes to staff-
ing people in private residences.
This includes requiring potential
hires to submit important docu-
mentations and identifications.
Before considering a candidate,
the agency asks for copies of a
government-issued ID and puts
their SSN on record. They also
ask new hires to review basic
CPR before letting them deliver
any type of homecare duties.
Some agencies even provide in-
house training and seminar for
new homecare workers they re-
cruit. Aside from this, a Certified
Homemaker Home Health Aide
(CHHA) has to pass a 75-hour
course, complete competency
requirements and go through
federal and state background
checks to be eligible for a work
assignment.

Professional homecare work-
ers from agencies are skilled to
do simple things like doing your
laundry and shopping and are
also trained for more complicated
forms of assistance like geriatric
care. The training these profes-

Why choose an agency
for homecare services

sionals received equips them to
fulfill your most important tasks
efficiently and effectively. The
best agencies understand that
when you plan to hire an expert
to take care of your child, your
parents, or your chores, you want
someone whose not only willing
to do it, but able to do it well.

You Deal With A Business
That Will Guide You In Select-
ing And Retaining A Homecare
Provider

Directly working with an
agency that has the infrastruc-
ture and system to send you do-
mestic assistants and caregivers
relieves you of the need to train
and screen them, handle insur-
ance and constantly supervise
work performance. The homec-
are agency handles the logistics
and administrative work for you
when you request services from
them.

When you seek homecare ser-
vice, younot only get professional
help for personal duties but also
receive valuable administrative
support. An agency thoroughly
assesses the person they’re hir-
ing through screening require-
ments and other verifications
they perform amongst their staff.
Moreover, established homecare
agencies take care of worker’s
compensation insurance, social
security and all other income tax
withholdings which eliminates
any reporting requirements or li-
ability on your end when hiring a
homecare provider.

It’s helpful to have very spe-
cific requirements for the type
of home care provider you need
when contacting an agency
so you can check your criteria
against their roster of applicants.
A good number of homecare
agencies have a wide range of of-
ferings, from childcare services,
personal assistance and con-
cierge services to simple tasks
like light housekeeping and even
chauffeuring.

To get maximum benefits from
a homecare agency, ask if they
consider their homecare profes-
sionals as employees. If they do,
you're assured that the training,
screening and monitoring pro-
vided to their workers is continu-
ous. You want to work with an
organization that maintains high
professional standards for its em-
ployees and constantly evaluates
their work performance.

You Get More Flexibility
And Have More Options When
Choosing A Homecare Service

Services offered by homecare
agencies can be tailored to your
budget. Companies offering con-
cierge services allow billing of
less than 40 hours per week. This

means that depending on your
requirements, you can even have
someone help you part-time or
even per diem. This not only wid-
ens your range of choices for po-
tential homecare workers but also
gives you the flexibility in terms
of the schedule and type of task
you want fulfilled. Also, unlike
homecare providers hired in-
formally, it's much easier to
rectify a problem or find a re-
placement if you encounter an
issue with your provider. Since
individuals working for you are
formal employees and are the
responsibility of the company,
they can be sanctioned in case
of complaints from clients. If
you need a replacement, your
agency can help you find one
since they have a network of
employable providers and a
database of applicants. This
again saves you from the has-
sle of screening, orienting and
training a homecare staff. And
now that you're dealing with
an organization that handles
all these hiring matters, you
wouldn’t need to ask everyone
or post on Craigslist to look for
a new nanny, chef, chauffeur,
personal assistant or a special-
ized caregiver.

Hiring a homecare provider
who can do the chores you
would be better off delegat-
ing to someone else could be
one of the best decisions you’ll
make for yourself and your
family. However, your manner
of choosing one will deter-
mine if your decision would be
beneficial or damaging. When
you have a homecare agency
that have years of experience
and knowledge on matching
homecare providers with cli-
ents, you can be confident that
the person you have at home is
the best person for the job.

* * %

Charmaine Teodoro is the Senior Vice
President of JUNO Healthcare Staffing, a
group of companies that recruit RNs, LPNs,
CNAs and allied healthcare professionals
and deploys them to healthcare facilities
on a full-time, part-time, per diem or travel
assignment. It also sponsors foreign-trained
RNs for immigration to the US. JUNO has of-
fices in New York, and in New Jersey where
it offers homecare services.

JUNO Healthcare California, LLC

LOS ANGELES

4929 Wilshire Blvd., Suite 328

Los Angeles, CA 90010

T 323-937-7210

F 323-937-4947

Website: www.junohealthcare.com

SAN DIEGO

7851 Mission Center Court

Suite 342, San Diego, CA 92108

T 619-299-3100

F 619-299-3103
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Smiles of relief

NE of the best feel-
ings a lawyer can
attain is the joyful

smiles of a client. I can not
write enough about the fac-
es of my clients when their
mortgage has been modified.
Some lose sense and start
laughing while others tear.
All of them share one feel-
ing, the nightmare is over.

One particular client by the
initials of H.C. comes to my
memory. She lost both her

husband and her employment during the later months of 2008. Her credit cards became maxed
out from the costs of the funeral. Her savings were drying up in order to avoid foreclosure. When
she asked her close family and friends for help, they were only able to afford drops of water in a

dry ocean.

Walking down Magnolia Blvd, H.C. saw my office sign. She walked in and asked to meet with
a member of my legal team as [ was coming back from lunch. Her face was dry as her words
crunched coming out of her mouth. I told my assistant to bring her some refreshments while I

interviewed her.

Inside my office, she began telling the horrors of her ordeal. Her lender refused to modify her
loan due to income reasons. Her previous employment record was short and her new employment
was not seasoned, less than six month. At the same time, her lender refused to accept social secu-

rity income as part of the financial statement.

New lawyers and real estate brokers would have considered her case to be hopeless; but not
at the Habashy Law Firm. Utilizing both experience and wide knowledge in matters dealing with
secured debts, my firm was successful at modifying her loan. First, [ wrote a letter addressed to
the US Treasury department with a copy sent to her lender. Second, we immediately drafted hard-

the original 30 year term.

A week later, meeting at my office, H.C. signed the loan modification agreement. After my as-
sistant took the papers away, she turned around and looked at me differently. Her face began to
lift as her eyes were filled with joy. [ remember seeing her teeth for the first time since she walked
into my office. H.C. jumped from her chair and gave me a big hug thanking me and my staff. And
nothing can beat the joy of relief.

ship letters and began a legal
audit of her payment history
and loan transaction. Third,
we called the lender and de-
manded to speak to a person
of rank. Finally we developed
our own economic analysis for
the bank, showing them that
a modification was in the best
interest of both parties.

Facing pressure from mul-
tiple sides, her lender was
forced into the negation table.
H.C. got one of the best modifi-
cations [ have ever seen. At the
beginning, her lender offered
a rate adjustment of 1.5% and
extension of mortgage term.
As her lawyer, I advised her to
deny this offer. We counter-
offered and finally agreed on
a 3% fixed rate for the life of
the loan; and it was amortized
over 40 years as opposed to

Mr. John Habashy is California Attorney, and graduated of USC. His has extensive experience in distressed real estate and finance. He
welcomes your remarks or legal questions at elbert@habashylawfirm.com or feel free to contact Elbert at (818)334-4440.

Note: Clients’ names had been altered due to client - attorney privileges.
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